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Definitions of Family School Collaboration:

“Family school collaboration is an attitude, not merely an activity. The goal of constructive family-school relationships is to change the interface between home and school to support students as learners, not merely to arrive at a solution for the immediate school based concern (Weiss & Edwards, 1992). The view that parents are essential for children’s learning and school progress is certainly an implicit assumption of collaborative family-school relationships” (Christenson & Sheridan, 2001, p. 67).

“‘Home-school collaboration’” is defined as a student-centered dynamic framework that endorses collegial, interdependent, and coequal styles of interaction between families and educators, who work together jointly to achieve common goals (adapted from Welsh & Sheridan, 1995 as cited in Christenson & Sheridan, 2001, p. 95).

“... a service provided by a professional in which there is a shared responsibility for the outcome of the problem solving process, including participation in interventions. Collaboration often occurs in teams of professional and stakeholders working towards the same ends. Collaboration is characterized by mutual, reciprocal consultation among the parties involved” (Dougherty, 2005, p. 18).

Collaboration permits people with diverse expertise to combine efforts to accomplish the goal of helping a client, program or organization. In collaboration each participant “alternatively plays the consultant/expert and the consultee/recipient role in a forum where solution finding is jointly and equally shared among people with different knowledge and expertise” (Dougherty,2005, p. 18).

“In collaboration, the parties involved share the power in the decision making process” (Dougherty, 2005, p. 18).

“Interpersonal collaboration is a style for direct intervention between at least two coequal parties voluntarily engaged in shared decision making as they work toward a common goal” (Friend & Cook, 2003, P. 5 as cited in  Kampwirth, 2006).

“Collaboration involves interaction between two or more equal parties who voluntarily share decision making in working toward a common goal” (Fishbaugh, 1997, p. 6 as cited in Kampwirth, 2006)

“Effective collaboration consists of designing and using a sequence of goal oriented activities that result in improved working relationships between professional colleagues” (Cramer, 1998, p. 6 as cited in Kampwirth, 2006).

Indicators of professional behavior facilitative of collaborative partnerships were identified. The indicators were organized into six broad themes: (a) Communication, (b) Commitment, (c)
Equality, (d) Skills, (e) Trust, and (f) Respect (Blue-Banning, Summers, Frankland, Nelson & B

Beegle, 2004, p. 167)

Seven stages of collaboration: 1. Awareness, 2. Tentative exploration and mutual acknowledgment, 3. Trust building, 4. Collegiality, 5. Consensus, 6. Commitment, and 7 Collaboration (Cary, 1996 as cited in Gardner & Cary, 1999, p. 68).

“It is important to remember that a distinguishing difference between consultation and collaboration is that, in consultation, the consultee retains responsibility for the outcome, is considered to be the determiner of the suitability of possible interventions, and is responsible for adequate implementation of the intervention (i.e. ensuring treatment integrity)” (Zins & Erchul, 2002, as cited in Dougherty, 2005, p. 13).






























